
COMMISSIONERS MEETING AGENDA 
Thursday, September 10th, 2026 – 7:00pm  

 
1.   Call to Order and Pledge of Allegiance   
2.   Approval of Agenda  

Action Item:  MOTION to approve  
3.   Consent Agenda  
Items listed below have been distributed to the fire commissioners in advance for study and will be 
enacted by one motion.  If separate discussion is desired on an item, that item may be removed from 
the consent Agenda and placed on the Regular Agenda at the request of a fire commissioner or at the 
request of a member of the public with concurrence of a fire commissioner.  Requests to remove items 
should be made under Item 2 Approval of Agenda prior to approval of agenda. 

Action Item:  MOTION to approve  
 3.1 Approve Proposed Meeting Minutes 

• August 13th-Meeting Minutes 
 3.2 Acknowledge Correspondence 

• None 
3.3 Authorize to pay vouchers  
 

July 31st-August 31st  

Amount Description Amount    Description  

$719,519.25  GEN FUND 010 $756,776.25 PAYROLL   

$299,778.27 EMS FUND 011 $265,793.62 CLAIMS  

$3,272.35 EQUIPMENT FUND 041   

    

$1,022,569.87 

 
4. Public Hearing: None.       
 
5.   Public Comment items not included on agenda (Please limit comments to 3 minutes)  
6.   Administrative 
 6.1 Finance   
 6.2  District Secretary Report 
 6.3 Deputy Chief Report  
 6.4 Chief Report 
 6.5 Commissioners Report 

   
7.   Unfinished Business: None   
8.   New Business 

8.1   Resolution 26-26: Authorized Account Signers- Yakima Federal    
    Action Item: Motion to Approve  

8.2   Resolution 26-27: Authorized Account Signers- US Bank   
    Action Item: Motion to Approve  

8.3   Resolution 26-28: Authorized Account Signers- Cashmere Valley Bank   
    Action Item: Motion to Approve  

8.4   Resolution 26-29: Investment Officers  



    Action Item: Motion to Approve  
8.5   Resolution 26-30: Appointment of Auditing Officers    

    Action Item: Motion to Approve  
 8.6  Resolution 26-31: Transfer of Funds 

Action Item: Motion to Approve 
 8.7  Resolution 26-32: Fire Chief Delegation of Authority and Fire Chief Objectives  
    Action Item: Discussion and Motion to Approve 
 8.8  2027 Budget Meetings/Workshops dates 
    Action Item: Motion to Approve 
 8.9  BK Radio Proposal  
    Action Item: Motion to Approve 
 8.10  Fire Chief Contract Amendment  
    Action Item: Motion to Approve 
  
9.   Executive Session:  

9.1 “RCW 42.30.140(4)(a) Collective bargaining sessions with employee organizations, 
including contract negotiations, grievance meetings, and discussions relating 
to the interpretation or application of a labor agreement; or (b) that portion 
of a meeting during which the governing body is planning or adopting the 
strategy or position to be taken by the governing body during the course of 
any collective bargaining, professional negotiations, or grievance or 
mediation proceedings, or reviewing the proposals made in the negotiations 
or proceedings while in progress."  

 
10.   Good of the Order 
11. Adjournment  
 



 
KITTITAS COUNTY FIRE DISTRICT #2 

Ellensburg, Washington 
 
Minutes of: Commissioners’ Board Meeting 
Meeting date: August 13th, 2026 
Meeting time: 7:00pm 
Meeting place:400 E. Mountain View, Station 29 

 
Commissioners in Attendance: Pat Clerf, Neil O’Neill, Andy Polak and Jerry Pettit. Commissioner 
Ciraulo had an excused absence.  
Others in Attendance: Fire Chief Chris Moen, Incoming Fire Chief Greg Rightmier, ASM McBride, FSM 
Yook and numerous firefighters and numerous members of the public.  
1. Call to Order: Commissioner Clerf called the meeting to order at 1900 hours and led the Pledge of 
Allegiance.  
2. Approval of Agenda:  
Commissioner Pettit made a motion to approve the agenda. Commissioner O’Neill seconded the 
motion. There was no further discussion. The Board voted unanimously to approve the agenda as 
presented. 
3. Consent Agenda 
Items listed under the Consent Agenda were distributed to Fire Commissioners in advance for study. 
All the following items were enacted with one motion: 
3.1 Approve Meeting Minutes 

• July 9th-Meeting Minutes 

• July 14th-Special Meeting Minutes 

• July 20th- Special Meeting Minutes  
3.2 Acknowledge Correspondence 

• Thank you note from Brenda Hamodey  
3.2 Authorize to pay vouchers  

July 1st-July 30th 2026 

Amount Description Amount    Description  

$534,599.73  GEN FUND 010 $729,739.94 PAYROLL   

$270,958.17 EMS FUND 011 $87,100.09 CLAIMS  

$11,282.13 EQUIPMENT FUND 041   

 CON FUND 020   

$816,840.03 

Commissioner Pettit made a motion to approve the Consent Agenda. Commissioner O’Neill seconded 
the motion. There was no further discussion. The Board voted unanimously to approve the agenda as 
presented. 
4. Public Hearing: None.  
5. Public Comment: Eli Misgen introduced themselves speaking and advocating on the behalf of Jesus 
Chavez-Lara, a deaf resident. They are fighting for equal access to flashing fire alarms in their living 
accommodations in the Ellensburg community. The lack of education in the town is revolting, and 
they came to the fire department for help, resources and guidance. Specifically flashing fire alarms or 
property owners refusing to make accommodations for fire alarms. They were met with a clear lack 
of knowledge regarding fire safety for not only the deaf community but also the entire disabled 



community. They are disappointed and angry at the fire department for the lack of support and 
education.  
Kevin Mohan commented that he would like if it is possible to have the additional TV screens turned 
on at the meetings in the future. 
6. Administrative Reports 
6.1 Finance: FSM Yook presented the attached report and addressed the following: 

• The overtime reports are attached for the month of July.  

• Cashflow during the summer months are lower than the tax seasons. We receive ambulance 
transport and GEMT during these months. We received a $25k grant for bunker gear from L&I.  

• The budget is on track for the year.  
6.2 District Secretary Report: DS McBride presented the attached report and addressed the 
following:  

• LifeScan cancer screenings are happening in September. Thank you to the board for including 
the volunteers.  

• The WFCA is in October for commissioners.  
6.3 Interim Fire Chief Report: DC Moen presented the attached report addressed the following: 

• July had the same number of responses as June.  

• We are still at around 82% for EMS.  

• Chief Yengoyan is on a wildfire mobilization for at least 14 days.  

• The three new hires have started and will be attending the academy.  

• Commissioner O’Neill asked about the county wide strategic plan, if they are asking good 
questions that would be helpful. Chief Moen responded by saying it will get us a bigger 
picture county wide. Commissioner Pettit commented that AP Triton is the vender and it 
may provide us with information to move forward with the strategic plan. Chief Rightmier 
commented that typically you do a community risk reduction piece. 

6.4 Fire Chief Report: Chief report presented the following:  

• Chief Rightmier appreciates the welcomes and is excited to be at KVFR. Chief Rightmier is 
starting a 90 day plan. Commissioner Clerf is looking forward to having Chief Rightmier 
September 1st.  

6.5 Commissioner Report:  

• Commissioner Pettit reported that Kittcom is doing well and they have 3 new people 
getting ready to start. Kittcom user fees will be increasing for next year based on user logs.  

• Chief Moen shared that he attended the EMS trauma council, there has been a need for 
an additional license for the county.  

7. Unfinished Business: None  
8. New Business  
8.1 Resolution 26-24: Cancel and Reissue Warrant: Commissioner Pettit made a motion to approve 
Resolution 26-24. Commissioner O’Neill seconded the motion. There was no further discussion and 
the motion passed unanimously. 
9. Good Of the Order: None 
10. Executive Session: Commissioner Clerf announced at 8:40pm the board would be going into 
executive session pursuant to “RCW 42.30.140(4)(a) Collective bargaining sessions with employee 
organizations, including contract negotiations, grievance meetings, and discussions relating to the 
interpretation or application of a labor agreement; or (b) that portion of a meeting during which the 
governing body is planning or adopting the strategy or position to be taken by the governing body 
during the course of any collective bargaining, professional negotiations, or grievance or mediation 



proceedings, or reviewing the proposals made in the negotiations or proceedings while in progress.” 
And “RCW 42.30.110(1)(g) To evaluate the qualifications of an applicant for public employment or to 
review the performance of a public employee.”  The board requested that Fire Chief Moen, Chief 
Rightmier and ASM McBride stay with the board. The executive session would be for 30 minutes until 
9:10pm and there would not be action following the executive session. At 9:10pm it was announced 
that the executive session would be extended for an additional 5 minutes until 9:15pm. At 9:15pm 
the regular meeting resumed. 
11.Good of the Order Commissioner Pettit thanked the Union for their support of the Lid levy Lift. 
Commissioner Clerf would like to thank the voters.  
12. Adjournment 
Commissioner O’Neill made a motion to adjourn the meeting. Commissioner Pettit seconded the 
motion. There was no further discussion and the board voted unanimously to adjourn the meeting. 
The meeting adjourned at 9:22pm.  
 
   
_________________________ 
Board Chair 
 
_________________________ 
District Secretary 
 
 



KITTITAS VALLEY FIRE & RESCUE 

 

400 E Mountain View Ave  Ellensburg, WA  98926  (509) 933-7239  Fax (509) 933-7245 
 

FINANCE UPDATE – August 13th, 2026 
 

Overtime Report: The overtime report is attached.   

• Overtime hours are 703 for the month of July  
 
Financial Statements: Previous months (May and June), as well as July transactions, have 
been posted and reconciled. The amounts of Vouchers and Claims, after reconciliation have 
been updated and ready for your approval. Financial statements for July are attached. 
 
Revenues: 
 
The cash flow for incoming revenue is following past years trends close where summer 
months are the lowest in receiving the funds and shows the increase later during the fall.  
 
For the month of July, we received $376,925.26 in Revenue. The total amount could be 
broken down into percentages of the different sources as follows: 
  
-60% Ambulance Transport  
-13% GEMT 
-10% Taxes  
-17% Mobilization from Prior Years, Fire Service Contracts, Fire Permits 
 
We also received a Grant from Labor & Industries Department in the amount of $25,000.00 
to offset the Bunker Gear purchases  
 
  

 



Expenditures: 
 
All accounts payable balances have been paid off and brought up to the current month. As 
usual Payroll is our biggest expense $729739.94 for the month of July.  

 

 
 
 
Other expenditures in the amount of $429,916 for the month of July consisted of: 
 

 
 
On the pie chart below, you could see individual expenditures broken down by percentage.  
  
 



 
 
 
Overall, the budget performance could be considered healthy and on track. Every fund is 
performing as budgeted. The percentage of Actual Revenue and Expenses is acceptable for 
this time of the year. 
 

 
Following the approved budget is essential to maintaining financial stability and ensuring that 
available resources are used responsibly. Given the deficit we started with, it is especially 
important that we closely monitor spending, avoid unnecessary expenses, and make financial 
decisions with our existing obligations in mind. By maintaining a frugal approach to current 
spending and prioritizing essential expenses, there is a potential opportunity not only to prevent 
the deficit from growing but also to gradually cover the deficit we began with. Any savings 
generated through disciplined spending can be directed toward rebuilding our reserves, 
strengthening our financial position, and creating a greater cushion for future needs. 



OT Hours Dollars OT Hours Dollars OT Hours Dollars OT Hours Dollars

January 400.00 24,027.37$ 534.00 33,530.36$ 1,092.00 73,267.28$ 463.00 34,781.08$

February 693.00 43,311.00$ 398.00 25,437.79$ 1,193.00 84,861.04$ 551.00 41,821.34$

March 602.00 35,651.21$ 574.00 36,140.99$ 868.00 62,139.81$ 538.00 40,415.85$

April 846.00 52,864.89$ 654.00 39,463.29$ 882.00 63,365.66$ 609.00 45,233.52$

May 395.00 23,599.07$ 729.00 45,747.64$ 1,102.00 74,738.70$ 427.00 31,479.46$

June 458.00 28,430.92$ 927.00 58,155.18$ 1,107.50 76,770.27$ 567.00 40,359.54$

July 780.00 48,750.48$ 1,045.00 64,963.73$ 1,805.00 121,971.20$ 703.00 50,969.49$

August 1,124.00 68,359.57$ 732.00 45,264.87$ 1,151.00 86,331.91$ 780.00 61,031.50$

September 1,187.00 71,313.88$ 706.00 46,306.95$ 1,250.50 97,931.87$ 0.00 -$

October 765.00 47,240.08$ 635.00 40,110.45$ 930.00 64,436.57$ 0.00 -$

November 524.00 31,842.74$ 787.00 49,395.62$ 707.00 47,351.50$ 0.00 -$

December 600.00 37,454.40$ 551.00 37,199.47$ 524.00 37,160.01$ 0.00 -$

Totals >> 8,374.00 512,845.61$ 8,272.00 $521,716.34 12,612.00 890,325.82$ 4,638.00 346,091.78$

Monthly Average 697.83 $42,737.13 689.33 $43,476.36 1,051.00 $74,193.82 386.50 $28,840.98

2026

2023 - 2026 OVERTIME SUMMARY

2023 2024 2025

0

200

400

600

800

1,000

1,200

1,400

1,600

1,800

2,000

January February March April May June July August September October November December

O
ve

rt
im

e
H

o
u

rs

YTD Overtime Hours

2023 2024 2025 2026 Monthly Average**

P:\Finance Z Drive\Financial Statements\2026\OT\2026 OT Report.xlsx



Voucher and Payment Approval

The Board of Commissioners of Kittitas County Fire Protection District 2, having
reviewed the attached check register and payment vouchers for the period of August
2026 hereby certifies that the payments below were made in accordance with District
policies and procedures, and ratifies the disbursement as just, due and proper
obligations of the District.
Summary of Payments by Fund:

010 GENERAL FUND 636-010 $719,519.25
011 EMS FUND 636-011 $299,778.27

041 EQUIPMENT FUND 636-041 $3,272.35

Summary of Payments by Type:

CLAIMS $265,793.62
PAYROLL $756,776.25

$1,022,569.87

These payments were previously issued by District staff in the normal course of
business and are now presented to the Board for formal approval.

Approved this 10th day of September 2026 by the Board of Commissioners of Kittitas
County Fire Protection District 2.

______________________________
Board Chair

______________________________
Commissioner

Attest to:
______________________________

________________________ Commissioner
District Secretary

______________________________
Commissioner

______________________________
Commissioner







































































KITTITAS VALLEY FIRE & RESCUE 

400 E. Mountain View Ave  Ellensburg, WA  98926  (509) 933-7231  Fax (509) 933-7245 

 
DISTRICT SECRETARY UPDATE 

September 10th, 2026 
 

• LifeScan-  September 14-18th; I have scheduled a second event for June of 2027.   
 
 
 
 

• Commissioner Conference- October 21st-October 24th in Spokane. Everyone who has expressed 
interest has been registered.  

• Budget Season- We will be having budget workshops during the month of October and December.  
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



Interim Fire Chief’s Report –  September 2026  

 

Operations: 

• August was actually about the same number of responses overall as 

July with 477 responses.  

o 336 EMS 

o 40 out of county transfers, 19 of which were to the West Side.  

o 136 Fire/public service/non emergent responses. Of those 

around 70 of those were lift assists.  I will be keeping a closer 

eye on those to see if we can mitigate those.  

• Out of county transfers numbers were the same as last month but 

were average for the last year or so.  

• Our total year-to-date runs are up 2.3% over last year at this time. So 

we are trending as getting busier. The first 8 months of this year were 

either below last years totals or equal. If this trend continues I think 

we will end up approx. 5% over last years total runs.  

 

 

 

0

500

1000

1500

2000

2500

3000

3500

4000

2025 2026

Total responses Year To Date 

Total EMS Fire



• It continues to be very busy administratively, with negotiations with 

the Local, numerous projects in LMC and the data gathering for the 

COG Standards of Cover project.   

• The three new hires started the academy just finished week 3 of the 

Academy, all are doing very well.  

• Fair and rodeo went well with very few calls directly related. 

Obviously the weather had an impact on response numbers. 

• My schedule for the next month – I have no extended time off 

scheduled other than a few random days for my daughter’s college 

volleyball games.  



KITTITAS COUNTY FIRE DISTRICT #2 
Ellensburg, WA  

 
RESOLUTION 26-26 

 

 
SUBJECT:  AUTHORIZED ACCOUNT SIGNERS – Yakima Federal Bank  
 
WHEREAS, Resolution 26-08 has authorized Christopher Moen, Sydney McBride and 

Dina Yook to be added to the Cashmere Valley Bank account as signer. 
 
WHEREAS, The Board of Fire Commissioners authorize Gregory Rightmier to be added 

to the Yakima Federal Bank account in addition to the current signers. 
 
THEREFORE, BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire 

District No. 2, by virtue of this resolution hereby declares the above 
authorized to be removed and the above added to the Yakima Federal 
Bank Account.  

 
Adopted this 10th day of September 2026, at a regular meeting of the Board of Fire 
Commissioners. 
 
 

______________________________ 
Board Chair  

 
______________________________ 

Commissioner  
 

Attest to:                                                                                         ______________________________ 
Commissioner  

 
______________________________                                        ______________________________ 
District Secretary                                                                                               Commissioner 
  

______________________________ 
Commissioner  

 



KITTITAS COUNTY FIRE DISTRICT #2 
Ellensburg, WA  

 
RESOLUTION 26-27 

 

 
SUBJECT:  AUTHORIZED ACCOUNT SIGNERS – US Bank Account    
 
WHEREAS, The Board of Fire Commissioners would like to remove Danae Cramer, 

Manda Beckett, John Sinclair, Rich Elliott from the US Bank Account.  
 
WHEREAS, The Board of Fire Commissioners has authorized Gregory Rightmier, 

Christopher Moen, Sydney McBride and Dina Yook to be added to the US 
Bank account.  

 
THEREFORE, BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire 

District No. 2, by virtue of this resolution hereby declares the above 
authorized to be removed and the above added to the Yakima Federal 
Bank Account.  

 
Adopted this 10th day of September 2026, at a regular meeting of the Board of Fire 
Commissioners. 
 
 

______________________________ 
Board Chair  

 
______________________________ 

Commissioner  
 

Attest to:                                                                                         ______________________________ 
Commissioner  

 
______________________________                                        ______________________________ 
District Secretary                                                                                               Commissioner 
  

______________________________ 
Commissioner  

 



KITTITAS COUNTY FIRE DISTRICT #2 
Ellensburg, WA  

 
RESOLUTION 26-28 

 

 
SUBJECT:  AUTHORIZED ACCOUNT SIGNERS – Cashmere Valley Bank   
 
WHEREAS, Resolution 26-12 has authorized Christopher Moen, Sydney McBride and 

Dina Yook to be added to the Cashmere Valley Bank account as signer.  
 
WHEREAS, The Board of Fire Commissioners authorize Gregory Rightmier to be added 

to the Cashmere Valley Bank account in addition to the current signers.  
 
THEREFORE, BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire 

District No. 2, by virtue of this resolution hereby declares the above 
authorized to be removed and the above added to the Yakima Federal 
Bank Account.  

 
Adopted this 10th day of September 2026, at a regular meeting of the Board of Fire 
Commissioners. 
 
 

______________________________ 
Board Chair  

 
______________________________ 

Commissioner  
 

Attest to:                                                                                         ______________________________ 
Commissioner  

 
______________________________                                        ______________________________ 
District Secretary                                                                                               Commissioner 
  

______________________________ 
Commissioner  

 



KITTITAS COUNTY FIRE DISTRICT NO. 2 
Ellensburg, Washington 

 
RESOLUTION 26-29 

 
SUBJECT:  Investment Officers 
 
WHEREAS Kittitas County Fire District #2 from time to time maintains expense fund balances 

which are more than current district cash needs; and  
 
WHEREAS  it would be of benefit to the District to have such funds invested to produce additional 

income for the District; and 
 
WHEREAS RCW 36.29.020 and RCW 39.60 set forth the types of investments in which public 

funds may be invested; and 
 
WHEREAS Resolution 25-14 assigned Danae Cramer as primary investment officer with Sydney 

McBride, DJ Goldsmith, Chris Moen appointed as deputy investment officers; and 
 
WHEREAS Resolution 26-10 assigned Dina Yook as primary investment officer with Sydney 

McBride, Chris Moen appointed as deputy investment officers; and 
    
THEREFORE,  BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire District #2, 

hereby appoint Dina Yook as primary investment officer with Sydney McBride, Greg 
Rightmier as a deputy investment officers with the following authority and duties: 

1. To determine from time to time what monies are available for investment. 
2. To invest and reinvest such available funds in those investments that will yield the best rate of 

interest for the District for such times as the investment officer may deem appropriate considering 
the needs of the district. 

3. To report to the Board of Commissioners at its regular meetings all investments that were made. 
 
Adopted this 10th day of September 2026, at the regularly scheduled meeting of the Board of Commissioners. 
 
 
Attest to:         _______________________ 
          Board Chair 
 
______________________       _______________________ 
District Secretary        Commissioner 
 
          _______________________ 
          Commissioner 
 
          ________________________ 
          Commissioner 
 
          ________________________ 
          Commissioner 



KITTITAS COUNTY FIRE DISTRICT #2 
Ellensburg, WA  

 
RESOLUTION 26-30 

 
SUBJECT:  APPOINTMENT OF Auditing Officers 
 
WHEREAS, RCW 52 of Washington State, establishes the primary powers for a Fire 

District and grants legislative and discretionary function to the Board. 
While the board remains responsible, the Board will often delegate 
executive and administrative authority to others.  

 
WHEREAS, the statute also delegates specific duties to the Fire District Secretary, 

such as; preparation, certification and filing of the budget; prepare, 
vouchers; receive and review county treasurer’s monthly reports; 
payment of claims, annual report of taxing district required by state 
auditor; and requires responsible officer to account for funds;  

 
WHEREAS, the Board of Fire Commissioners deem it appropriate to enact a new 

Resolution delegating authority of some of these specific duties upon the 
Finance Manager, or designee.  

 
WHEREAS, RCW 42.24.080 requires that all claims presented against the district shall 

be audited before payment by an auditing officer elected or appointed 
pursuant to statue, and,  

 
WHEREAS, Resolution 26-09 appoints Interim Fire Chief Chris Moen primary Auditing 

Officer and Sydney McBride as the Deputy Auditing Officer 
 
THEREFORE,  The Board of Fire Commissioners in compliance with RCW 42.24.080 

appoints Gregory Rightmier primary Auditing Officer and Sydney McBride 
as the Deputy Auditing Officer.  

 
Adopted this 10th day of September 2026, at a regularly scheduled meeting of the Board of 
Commissioners. 

______________________________ 
Board Chair 

 
______________________________ 

Commissioner 
 

______________________________ 
Commissioner 

Attest to: 
______________________________ 

Commissioner 



_________________________ 
District Secretary                                                      ______________________________ 

Commissioner 



KITTITAS COUNTY FIRE DISTRICT #2 
Ellensburg, WA 

 
Resolution 26-31 

 
SUBJECT:  TRANSFER OF FUNDS 
 
 
 
WHEREAS,  Kittitas County Fire District #2 desires to provide adequate funding for 

the Debt Service Fund. Analysis of the Debt Service Fund St 21 636-231 
indicates that $275,000.00 needs to be moved from the General Fund 
636-010 to make the 2026 second installment of the interest and annual 
principal payments on the St 21 Bond, and 

 
 
THEREFORE, BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas 

County Fire District 2, by virtue of this resolution hereby authorizes the 
transfer of funds as follows:  

 

Amount From Fund To Fund 

$275,00.00 #636-010 General  #636-231 Debt Service St 21 

  
 
Adopted this 10th day of September 2026, at a regularly scheduled meeting of the Board of 
Commissioners. 

 
_________________________ 

Board Chair 
 

_________________________ 
Commissioner 

 
_________________________ 

 Attest To:                         Commissioner 
 
 _________________________        _________________________ 

 District Secretary                          Commissioner 
 

_________________________ 
Commissioner 



KITTITAS COUNTY FIRE DISTRICT #2 
Ellensburg, Washington 

 
RESOLUTION 26-32 

 
SUBJECT:  Fire Chief Delegation of Authority  
 
WHEREAS, RCW 52.14.010 provides that the affairs of the District shall be managed by the 

Board of Commissioners, and the Board wishes to delegate authority to the Fire 
Chief of the District as defined in the Fire Chief Job Description and Fire Chief 
Contract.  

 
WHEREAS, The Board of Fire Commissioners delegate authority for the Fire Chief to have 

rule of the Firefighter hiring eligibility list once approve by the board.   
 
WHEREAS,  The Board of Commissioners finds it would be appropriate to delegate certain 

contracting authority to the Fire Chief and their designee’s in the interest of 
efficiency and to further effective day to day governing of the District. 

 
 
THEREFORE, BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire District #2, by 
virtue of this resolution hereby authorizes and delegates authority to Fire Chief Gregory Rightmier.   
 
 
 
Adopted this 10th day of September 2026, at the regularly scheduled meeting of the Board of 
Commissioners. 
 

_________________________ 
Board Chair 

Attest to: 
_________________________ 

Commissioner 
_________________________ 

District Secretary           _________________________ 
Commissioner 

 
_________________________ 

Commissioner 
 

_________________________ 
Commissioner 



KITTITAS VALLEY FIRE & RESCUE 

400 E Mountain View  Ellensburg, WA  98926  (509) 933-7231  

 
2027 Budget Timeline 

 

Deadline: Description: 
Responsible 

Party: 

October 9 
All purchase requests must be submitted 

using the official request form.  

KVFR 

Members 

October 13 

Senior Staff (Chief, DC, FSM, ASM) 

meeting reviewing budget history 

documents and list of purchase requests.  

Yook/McBride 

(Training)  

October 16 

Suggested TBD 

Line item and purchase request review by 

Finance Committee 

Yook, 

McBride, 

Rightmier 

Pettit, Polak  

October 20  
First budget workshop with all 

Commissioners 
BoFC 

No later than 

October 27 

Distribution of revised budget scenarios to 

BOFC 

Yook/McBride 

(Training)  

October 29th  Budget workshop  BOFC  

 

  November 4 
Final budget workshop BoFC 

November 13  
2027 Budget Adoption public hearing at 

regular meeting 
BoFC 

 
 

 
 
 
 



KITTITAS VALLEY FIRE & RESCUE 
400 E Mountain View  Ellensburg, WA  98926  (509) 933-7231   mcbridesy@kvfr.org  

 

 
 

BK Radio Proposal  

 

✓ The safety committee has identified a major communication deficiency on emergency 

scenes. The current Kenwood radios that are issued to all personnel fail when they get 

wet. This had led to significant risk for responders. 
✓ We are required to have communications for all responders.   

✓ Upon review the committee has determined that purchasing a bank of shared radios 

would mitigate the risk to responders and reduce the overall financial burden to 

purchase individual radios for everyone.  

✓ If we purchase BK radios, they would be able to transition to the brush trucks for 
continued use as KITTCOM implements their radio technology upgrades.  

 

 

Loss of communication is a documented safety concern that has been reported to the 

safety committee. The safety committee is asking the board to consider three different 

options for purchasing additional radios.  
 

mailto:mcbridesy@kvfr.org


 

ITEM PowerProducts Communications NW Frontline CommunicationsQUANTITY CHEAPEST TOTAL

BKR5000 Radio 

(Radio Only) 1,673.75$                       1,802.50$                            12 20,085.00$            

BKR0810GPS-E 

(10.5" 

antenna) 38.50$                             38.50$                                  12 462.00$                  

BKR0101 

(rechargable 

battery) 206.50$                           206.50$                                14 2,891.00$              

Vehicle 

Charger 107.59$              89.90$                                  0 -$                        

2 Unit Vehicle 

Charger EC2M-

BK3-D & EC2M-

MB 133.72$                           152.30$                                0 -$                        

2 Unit Charger 

EC2M-BK3-D  $              146.67  $                           102.67  $                                117.34 6 616.01$                  

6 Unit Charger  

EC6M-BK3  $              681.78  $                           470.19  $                                545.42 0 -$                        

BKR0204 

(Waterproof 

Lapel Mic) 284.90$                           284.90$                                12 3,418.80$              

BKR0206 

(Heavy Duty 

Waterproof 

Lapel Mic) 464.10$                           464.10$                                0 -$                        

total before tax= 27,472.81$            

cost per radio including accessories= 2,289.40$               

Proposal 1: 12 BK radios purchased for two career stations  

$27,472.81 plus tax.  

$29,835.47 total  



Proposal 2: 12 BK radios purchased for Career stations and 2 per Volunteer Station. 32 

radios total.  

$73,260.80 plus tax.  

$79,561.23 total  

Proposal 3: 12 BK radios purchased for Career stations and 1 per Volunteer Station. 22 

radios total.  

$50,366.80 plus tax.  

$54,698.34 total  

 

 

 

 

 

 



 

 

PERSONAL SERVICES CONTRACT  
Between  

Kittitas County Fire Protection District 2  
(KITTITAS VALLEY FIRE & RESCUE)  

and  
Greg Rightmier, Fire Chief 

This agreement is made and entered into by and between Kittitas County Fire Protection District 2 (Kittitas 
Valley Fire Rescue), acting through its Board of Fire Commissioners (“Board”) herein after referred to as 
"District" and Greg Rightmier , hereinafter referred to as the "Employee", for employment as the District 
Chief Executive Officer (“Fire Chief”).  

WHEREAS, the District wishes to employ Greg Rightmier as Fire Chief of the District; and 

WHEREAS, this Agreement sets forth the terms and conditions of employment by the District of the Employee; 
and 

WHEREAS, the District desires to provide for certain procedures, benefits and requirements regarding the 
employment of the employee by the District;  

NOW, THEREFORE, in consideration of the mutual promises and covenants contained herein, the District and 
employee agree as follows: 

Section 1. Duties and Responsibilities. The duties and responsibilities of employee shall be in accordance with 
Washington State Law, all applicable ordinances, District policy, Collective Bargaining Agreements and 
resolutions adopted by the board. The duties and responsibilities of the employee clearly outlined in the 
attached Job Description, and hereinafter referred to as "Addendum A". 

The employee shall assume the duties of Fire Chief and chief executive officer of the District and shall have full 
responsibility for all District operations, finances, budgeting, statutory and regulatory compliance, facilities, 
training, emergency response, hiring and firing, personnel, matters (including paid staff and volunteer 
members), management of consultants and contractors, communications, equipment, implementation of 
District policy and public relations together with those duties and responsibilities customarily assumed and 
performed by a chief executive officer of like and similar organizations and as may be otherwise directed by 
the District. The employee may delegate and assign responsibility to other employees and members of the 
District at employee’s discretion.  

The employee has the duty and responsibility and is granted authority to institute any lawful action necessary 
to effectively execute all the duties set forth in this Agreement and as set forth in the position description 
attached hereto as “Addendum A " and incorporated herein by this reference together with all other duties 
and responsibilities set forth in this Employment Agreement. The District shall provide the employee with the 
cooperation and resources necessary to exercise such authority. 

Section 2. Term of Agreement.  

a. The employee shall be employed as an “at will” employee subject to the terms of the Agreement as 
the Fire Chief for the District.  

b. The employment agreement commences on September 1st, 2026 and shall continue in force until 
December 31, 2029 unless renewed or terminated as provided by this Agreement.  

c. Any additional tasks or duties can be assigned by the board at any time during the duration of this 
agreement.  

d. This Agreement shall automatically be renewed for additional 1-year terms, subject to mutually agreed 
modifications of Compensation, unless the Employer provides the Employee with written notice 90 
days prior to the expiration of the term. Employee shall have no property rights to a renewal of this 
Agreement. The Decision of whether to renew the Agreement shall be in the sole discretion of the 



 

 

Board of Commissioners and may be made for any reason with or without cause. Renewal decisions 
shall be made on an employment at-will basis. 

Section 3. Discipline and Discharge.  

The employee holds the highest executive, operational and administrative position in the District and is, 
therefore, held to standards of performance and conduct. The District may discipline or terminate the 
employee for just cause. As used herein, the phrase "for just cause" shall include but not be limited to the 
following conduct.: 

a. Conviction of any felony or of a misdemeanor involving dishonesty; Commission or any act of 
fraud, dishonesty, misappropriation of funds, embezzlement, immoral conduct in the rendering of 
services on behalf of the District; 

b. Current illegal use of drugs, substance abuse, being under the influence of alcohol while on duty, 
or violation of the District's drug and alcohol policies; 

c. Mental or physical unfitness, as determined by a licensed physician agreed upon by both parties, 
for the position which the employee holds, subject to employee’s rights of reasonable 
accommodation under federal and state laws; 

d. Failure to perform the duties described in the employee’s job description or herein of this 
agreement.  

If just cause allegations are claimed against the employee, the case will be presented to the board of Fire 
Commissioners. The board may suspend the Employee with full pay and benefits at any time during the term 
of this agreement for any investigation. Such suspension with pay shall only be during the course of any 
investigation and course of a hearing.  

If the District considers termination or issuing other discipline to the employee, the employee shall receive 
notice of any charges against them, and the possible discipline being considered. The employee shall also be 
advised of the date and time when the district will consider the charges and possible discipline. The employee 
will be afforded the opportunity to refute the charges, either orally or in writing, before the board and to have 
representation of employee’s choice at the hearing. 

A just-cause determination may only be made after a hearing wherein the employee is given the opportunity 
to respond to any formal charges, and only upon a majority vote of the full Board. Prior to any such hearing, 
the employee shall have notice a minimum of seven (7) business days prior to such hearing date. At such a 
hearing, the employee is entitled to be represented by counsel and to call witnesses on employee’s behalf.  

 If the employee is terminated for just cause, the District shall have no obligation to pay severance pay or 
vacation/sick leave buyouts or any benefit outlined in Section 4 of this agreement. 



 

 

Section 4. Resignation (Employee voluntarily resigns, retires, contract non-renewal or discharge without 
cause).  

a. If the employee voluntarily resigns or retires from employee’s position with the District, the employee 
shall give the District as much notice as possible. To remain eligible for any lump sum sick leave and 
vacation buyout, a minimum of two (2) months' advance notice, in writing, must be given to the district.  

b. At termination of employment (retirement, non-contract renewal or discharge without cause), the 
employee will be eligible for a total 20% of the remaining sick leave bank of hours to be cashed out. 
The eligible number of sick leave hours for cash out shall not exceed 960 hours. The employee will also 
be entitled to 100% of the remaining vacation leave bank of hours to be cashed out. The eligible number 
of sick leave hours for cash out shall not exceed one-and one-half years’ worth of vacation at the 
applicable accrual schedule.   

c. The District may terminate this Agreement, at any time, without cause, by majority vote of the board, 
and with written notice to the employee. Upon a Board initiated discharge without cause only, the 
District shall, upon the employee’s execution of a full and complete waiver and release of any and all 
claims against the District, its employees, agents, officers, and commissioners, in a form acceptable to 
the District, pay to the employee as liquidated damages and as settlement of all claims in connection 
with such termination an amount equal to the employee’s Salary for 3 months. Health insurance 
benefits through COBRA will be paid at the value of 90% for three (3) months after separation from 
employment. Such amount shall be paid to the employee in a lump sum within thirty (30) days of the 
employee’s execution of the waiver and release.  

Section 5. Salary. The annual salary for 2026 will be $190,000.  

At the December board meeting the salary for the employee will be evaluated for adjustments for the following 
year, effective January 1. In evaluating the salary, the board shall consider any changes to the scope of work, 
responsibilities, cost of living adjustments and industry comparable. 

a. Nothing in this Agreement shall preclude the District, in its sole discretion, from granting an additional 
salary and/or benefit adjustment (either lump sum or as an increase to salary) beyond that provided 
for in this section, based on actual job performance, change in the scope of job duties or other factors. 

b. The employee’s is an FLSA exempt employee and for the purpose of hourly rate of pay is based on hours 
worked annually. As a full-time, exempt employee, the employee is not eligible for overtime 
compensation. The employee will be paid a regular, salary in equal amounts regardless of quantity of 
hours worked. 

c. As an exempt employee, the employee does not receive overtime pay. However, on those occasions 
during Incident Management Team (IMT) deployments, when the district is reimbursed by a third party 
(Washington State Patrol, Department of Natural Resources, or other applicable agency) for the 
employee’s time during the incident assignment, whenever remuneration incudes pay for extra hours 
beyond the employee’s forty (40) hours. The employee shall be paid an amount equal to one-half 
employee’s regular rates of pay for hours worked beyond the forty (40) hours on these deployments.  

Section 6. Hours of Work. The work period is established as Sunday through Saturday with normal workdays 
considered to be Monday through Friday 8:00am to 5:00pm with an average workweek of forty (40) hours. The 
district recognizes that employee may devote time outside of normal office hours to business of the district and 
the continuing objectives of the district will be best accomplished if the employee has a flexible work schedule. 
The employee is expected to be on duty and present as the needs of the district occur. The employee shall 
determine their work schedule using good, sound, and reasonable judgment considering the needs of the 
district, employee’s needs, and professional practice. The employee work hours will be documented at 160 
hours per month or 40 hours per week unless alternative leave is utilized. The employee shall not be absent 
from their position for three (3) consecutive working days without proper notice of and/or approval of the 
district, they shall have abandoned their position, unless extenuating circumstances provide justification for the 
absence.  



 

 

 

Section 7. Holidays. The following days shall be recognized as paid holidays: 
1. New Year's Day                7. September 11th 
2. Martin Luther King Day  8. Veteran's Day 
3. President's Day   9. Thanksgiving 
4. Memorial Day   10. Day after Thanksgiving 
5. Independence Day  11. Christmas 
6. Labor Day   12. Floating Holiday 

It is understood that these holidays are earned as they come throughout the year, although by mutual 
agreement of the employee and District, the employee may work on a scheduled holiday and take an 
alternate day off. Any holiday falling on Saturday will be celebrated on the preceding Friday. Any holiday 
falling on Sunday will be celebrated the following Monday. A holiday falling within a vacation period shall not 
constitute a vacation day and a holiday occurring while an employee is on sick leave shall not count against 
the employee's sick leave credit. If the employee does not complete the full year of employment and has 
already used holiday time more than that which was earned the employee will be responsible to reimburse 
the Fire District through payroll deduction. 

Section 8. Vacation Leave. The employee shall earn vacation as follows: 

Years Completed  Earned Per Month  Earned Each Year 

1 – 3 years   8 hours     12 working days 

4 – 8 years   10 hours   15 working days 

9 – 14 years   12 hours   18 working days 

15 – 19 years   14 hours   21 working days 

20 – 24 years   16 hours   24 working days 

25 years and over  20 hours   30 working days 

The employee shall be allowed to carry forward a maximum vacation accrual not to exceed one- and one-half 
years’ worth of vacation at the applicable accrual schedule.  Unused vacation more than the amount set forth 
above shall be forfeited except in the extreme and/or unusual circumstances approved by the Board.   

Section 9. Sick Leave. The employee shall be entitled to sick leave with pay at the employee's regular rate of 
pay when unable to perform assigned duties by reason of sickness or injury resulting from causes beyond the 
employee's control, or when through exposure to contagious diseases, the presence of the employee would 
jeopardize the health of others. Sick leave will accrue at the rate of eight (8) hours per month.  The employee 
shall also be entitled to carry over a maximum nine hundred and sixty (960) hours of unused sick leave. Any 
excess of this maximum shall be automatically forfeited.  

Section 10. Bereavement Leave. In the event of an incapacitating illness, injury, hospitalization or death of the 
immediate family (i.e. spouse and children of the employee, parents or stepparents, brothers, sisters, 
grandchildren, grandparents of the employee, and those of the employee's spouse) of the employee, the 
employee shall be granted up to five (5) days off with pay. If the employee is required to travel out of state to 
make arrangements and/or attend a funeral of a family member, the Board, at its sole discretion, may grant an 
additional four (4) days off. The leave off will be charged to the employee's choice of accrued leave. Unused 
bereavement leave shall have no value at the termination of employment for any reason. 



 

 

Section 11. Professional Development. The parties agree that continued professional development is a 
necessary and important part of meeting the obligations of the position of employee. The employee may 
maintain membership in the Washington State Association of Fire Chiefs, the International Association of Fire 
Chiefs, local civic and professional clubs and such other organizations, and may obtain periodical publications 
therefrom all at the expense of the District.  

The employee may attend, at the expense of the district and following the district travel policy, annual 
conferences related to employee’s work within the normal training, travel and education budgets. Approval for 
these events will be done by the Board utilizing the district training request policy.  

Section 12. Medical Coverage and Insurance Program. The District will provide a medical, dental with 
orthodontia and a vision insurance plan for each employee and eligible family members or legal dependents. 
The District pays 90% of the cost of the monthly insurance premium and the employee will contribute 10% of 
the premium through payroll deduction. The district agrees for the remainder of 2026 to pay for the employee’s 
current COBRA benefits in lieu of contribution to the district provided medical insurance benefits. This amount 
shall not exceed 90% of the cost of the monthly insurance that the district would normally contribute under this 
contract. The employee will enroll under the district’s medical coverage and insurance plan effective January 
1st, 2027. 

a. The District will also provide a $10,000 basic life insurance policy for the employee.  
b. The District shall offer and pay for "Fit for Duty" medical examinations to the employee on a volunteer 

basis. Examinations would be conducted at an Occupational/Workplace Health Services Clinic.  
c. The employee plan will be the same medical insurance carrier as all other employees and as negotiated 

in the IAFF Local 663 contract.  

Section 13. HRA VEBA The District will issue a VEBA-HRA to the employee with an amount loaded annually using 
the following schedule: 

• Employee   $1500.00 
• Employee and Spouse  $3600.00 
• Employee, spouse & children $3600.00 
• Employee and children   $3600.00 

Section 14. Deferred Compensation. The employee is eligible to participate in a 457-B Governmental Deferred 
Compensation Program as provided by the district, typically it is (DCP-DRS or DCP- Missionsquare). The District 
will contribute $300.00. The employee may contribute any additional amounts thereto up to the maximum 
permitted under the law and regulations relating thereto but without additional matching. 

Section 15. Outside Employment and Activities. The employee shall devote the appropriate attention and 
energies to the successful fulfillment of employee’s duties. 

a. Employment and professional activities outside the scope of this Agreement for another employer or 
the operation or management of any business or organization shall be allowed provided such activities 
do not interfere with operation of the district. 

b. Any incident management team (IMT) mobilization must be pre-approved prior to deployment by the 
Board Chair or designee. Pay associated with IMT deployments can be found in Section 5 of this 
agreement.  

c. The employee under the course of regular employment may need to serve on professional boards, 
panels or other public service organizations boards. This activity is permitted provided that such activity 
does not interfere with employee’s duties and responsibilities hereunder, and such organization has 
taken or takes no action or position contrary to the needs, interests and policies of the District. 

Section 16. Annual Fire Appreciation Function. The District will pay for the employee and one guest for the 
annual Fire Service Appreciation Functions held locally. Said payment will cover the cost of the venue, food and 
soft drinks. Any additional costs will be the responsibility of the employee. 



 

 

Section 17. Response Vehicle. The employee shall be assigned a District owned vehicle to effectively perform 
employee’s assigned duties. The usage of this vehicle will be governed by District
policy. The District shall be responsible for paying for liability, property damage, and comprehensive insurance, 
and for the purchase, operation, maintenance, repair and regular replacement of said vehicle. The vehicle is to 
provide a means for all-hazard, all weather, and 24-hour capable response. 

Section 18. Retirement Participation. The District agrees to contribute the Employer portion of the State of 
Washington, LEOFF II Retirement Plan, and the employee agrees to contribute the employee portion to the 
same plan for the benefit of the employee. The contributed amounts are established by the Washington 
Department of Retirement Systems.  

Section 19. Uniforms and Clothing Allowance. The District agrees to provide for the employee one (1) Class A 
Fire District Uniform for use at special Fire District occasions which may occur. The district will provide the 
employee with enough uniforms or other appropriate professional attire, comparable to other uniformed staff 
at KVFR. If the employee chooses not to utilize the quartermaster boot(s) for duty and/or wildland boots, the 
employee will be eligible for the boot stipend rate set by the district. The employee may choose to purchase a 
boot of greater expense, but the employee will not be compensated for this difference in cost.  

Section 20. Residency Requirement.  It is required that the employee live and reside within the boundaries of 
Kittitas County Fire District 2’s service area within 120 days from September 1, 2026.  

Section 21. Performance Evaluation. The Board shall prepare all the employees performance evaluations in 
written form. Evaluations will include a review of the employee’s performance, district objectives and note any 
employee deficiencies to allow for the employee to address board concerns.   

a. During the first year of this agreement the board shall prepare an evaluation of the employee’s work 
performance every quarter.   

b. For every successor year in this contract an annual performance review will be completed during the 
December regularly scheduled board meeting.  

Section 22. Liability Insurance. The District shall provide liability insurance for the benefit of employee for the 
course in which they perform regular business, for the maximum purposes permitted by RCW 52.12.071.   

Section 23. Jury Duty. The District agrees to allow time off with no loss of pay or benefits for jury duty regardless 
of the number of days involved.    

a. The employee must immediately return to work to complete assigned work hours upon completion of 
required court hours. 

b. Any funds received for jury duty while on scheduled hours, except for mileage reimbursement, shall be 
returned to the District.  

c. The following documentation is required for jury duty and shall be submitted to Human Resources 
• Jury Summons (turned in prior to service)  
• Compensation documentation 
• Release from service (provided from the court)  

Section 24. Duty Chief and After Hour Responses. Due to the nature of the work, the employee may be called 
to emergency situations after hours. The employee shall and must participate in the Duty Chief rotation which 
alternates responsibility between the employee and Deputy Fire Chief. The Duty Chief responsibilities include 
responding as incident command or support to operations for large incidents in all hazard disciplines 
(suppression, EMS, rescue, hazmat), complex incidents or when requested by the officer in charge. Typically, 
the schedule will be assigned one week on, one week off. The schedule of Duty Chief will be mutually agreed 
between the employee and Deputy Fire Chief. 



 

 

Section 25. Education Incentive. The employee is eligible to receive a 4% BA/BS degree or 2% AA degree 
education incentive based on first class firefighter base wage.  

Section 26. General Provisions.   

a. Any notice required or permitted to be given under this Agreement shall be sufficient, if in writing and 
delivered personally, via official agency email, or sent by registered or certified mail to the employee 
at employee’s residence, or to the District at its principal office. 

b. This agreement contains the entire agreement between the parties hereto relating to the subject 
matter hereof, and no modifications of this agreement shall be valid unless made in writing and 
signed by the parties hereto. 

c. Any provisions hereof which are prohibited by law or are unenforceable shall be inoperative and all of 
the remaining provisions of this Agreement shall, nevertheless, continue in effect. 

d. In the event of the employee's death, all wages and benefits due the employee shall be handled in 
accordance with the probate laws of the State of Washington. 

e. This agreement shall be governed by and construed in accordance with the laws of the State of 
Washington. 

f. The parties agree that any and all claims relating in any manner to employee’s employment with the 
District, or to any termination thereof, whether arising under federal, state, or local statute, ordinance 
or regulation, or under the common law of tort or contract, or pursuant to any other cause of action, 
shall be resolved exclusively by final and binding arbitration according to the rules of the American 
Arbitration Association.  Should the employee elect to pursue any such claims to arbitration employee 
must give the District written notice of that intent no later than sixty days following the final action of 
the District giving rise to the claim.  Unless the parties agree otherwise in writing, failure by employee 
to give timely notice under this provision shall operate as an absolute bar to any claim in any court or 
tribunal, public or private.  The Arbitrator is hereby empowered to award any relief provided for by any 
otherwise applicable statute, ordinance, regulation, law, or by common law. 

IN WITNESS WHEREOF, the Board of Fire Commissioners for Kittitas County Fire Protection District 2 and the 
Employee hereto have executed this Agreement on the date set forth below to be effective September 1st, 
2026.   

DISTRICT REPRESENTATIVES:        

_______________________    __________________________ 
Pat Clerf       Andy Polak, Commissioner    
Chairman, Board of Fire Commissioners      
 
__________________________    __________________________ 
Jerry Pettit, Commissioner    Neil O’Neill, Commissioner 
 
__________________________   
Scott Ciraulo , Commissioner                                       Date: _____________________________ 

EMPLOYEE:         

__________________________    
Greg Rightmier, Fire Chief 
 
 
        ATTEST TO:  
 
 



 

 

        _________________________________ 
        District Secretary


